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NOVA PARTNERSTVI

Vzpomente si, jak se za posledni rok zmé-
nil svét, v ekonomické i politické oblasti.
Pfed rokem byl prezidentem Spojenych
statdl béloch, ktery slusné receno nevstou-
pil do déjin diky svému pronikavému inte-
lektu. Jeding, co z toho plati i dnes, je sku-
tecnost, ze prezidentem USA je stile muz.
Jako nemensi prekvapeni zaplisobila man-
zelka Baracka Obamy Michelle, charisma-
tickd a inteligentn{ prvni dima. Na strané
60 se s vami Michelle Obamovd podeli
0 sv€ nazory na management.

V tomto ¢isle Business Spotlight zahajuje-
me hned dvé vyznamnd partnerstvi, Vydavatelstvi Spotlight
Verlag se spojilo s pfedni poradenskou spole¢nosti v oblasti
managementu, Bain & Company, kterd bude na strankdch
casopisu vysvetlovat nejdilezitéjsi terminy z obchodni oblasti.
Prvnim konceptem, na ktery se zamétime, je "benchmarking”
(str. 62), jehoz cilem je zlepsit svij vykon v nasem oboru tim,
ze porovndvdme, co ostatni v oboru délaji Iépe nez my. Protoze
se 0 totéz snazi i ceskd edice casopisu Business Spotlight, pfi-
nasi druheé partnerstvi spoluprici s predni ¢eskou advokdtni
kancelafi, Glatzovda & Co. Protoze se pravnl prostredi zemi
v Evropé mohou znacné lisit, predstavime vam v nové rubrice
pravnické koncepty z pohledu ¢eského prava. V pryvnim dile
se zabyvame riznymi aspekty ukonéeni pracovniho poméru
(str. 79).

V dalsich rubrikdch tohoto ¢isla se podivame naptiklad na
strategie, které ndim mohou pomoci vypotddat se pfi obchod-
nim jednani s emocemi (str. 38). Na strané 52 se doctete, co
znamenaji pro pracovni trh lidé starsi nez 50 let, A na strané 77
zjistite, jak v pracovnim Zivoté pouzivat ono dilezité kofeni
zivota — humor.

Preji vaim pékny humorem kofenény podzim a budu se tésit
na vase pripominky a ndzory.
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TERMINATION OF EMPLOYMENT

RELATIONSHIP

Podle éeského prava existuji riizné moznosti pro ukon-
¢eni pracovne pravniho vztahu. Pripravili MARIE JANSOVA
a Rapek DVORACEK.

S ince an employee is the weaker party in the employment
relationship, the Labour Code gives employees more

rights. For example, an employee may terminate the employ- )

ment relationship at any time without stating any reason,
whereas, under Czech labour law, an employer may serve a
notice of termination on an employee only on the grounds
explicitly stated in the Labour Code.

An employment, however, may be terminated with immedi-
ate effect only if an employee violates in a flagrant manner
his/her working duties arising from legal regulations related
to the work. Grounds for immediate termination include, for
instance, an employee being absent from work for several
consecutive work days without a proper excuse. There is no
compensation in the case of immediate termination and, as
the name implies, the termination takes effect as soon as
the employee is served notice.

In the case of ordinary termination, the employer must have
serious and well-founded reasons why the employment rela-
tionship cannot continue. For instance, for organisational rea-
sons; an employer may serve notice only if its undertaking,
or its part, is to be closed down, relocated or if the employee
becomes redundant. During an economic crisis, many com-
panies are carrying out organisational changes in order to
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achieve greater cost-efficiency and effectiveness. If a com-
pany decides to reduce its number of employees, the relevant
employment relationship may be terminated for reasons of
eliminating the job position by serving a notice of termina-
tion. Eliminatin job position is only possible if the em-
ployer does not have another position, as stipulated in the
employment contract, available. The relationship terminates
by expiration of the statutory notice period, i.e. at least two
months, commencing on the first day of the month following
the month in which the notice was served and ending on the
last day of the relevant month. The employer may ask an em-
ployee whose job position has been eliminated not to come
to work until the end of the employment relationship and the
employee is entitled for full salary compensation for such pe-
riod. The employee is entitled to obtain severance payment
in the statutory amount, i.e. in an amount equal to three
months' average salary. The parties may naturally agree that
the severance pay be higher than the statutory amount.
Under the Czech Labour Code, special rules and conditions
apply to terminating an employment relationship established
for a managerial position. In the employment contract, the
employer may arrange with a managerial employee a possi-
bility of discharging him/her from the managerial position
anytime, provided that the parties concurrently agreed that
the managerial employee can resign from his/her position.
In such a case, a managerial employee may be recalled with
immediate effect from his/her position in the company; no
reason needs to be given in the recall notice. Only the cur-
rent statutory board is authorised to recall a managerial em-
ployee from the function. A recall notice delivered to a man-
agerial employee does not lead to termination of the employ-
ment relationship with the company; the employer is obliged
to provide the managerial employee with further employment
in the company corresponding to his/her qualifications, ex-
perience and state of health. If the employer is unable to of-
fer the managerial employee any suitable work or he/she re-
fuses the offer of an appropriate job, then such will be valid
grounds for the employer to serve a termination notice for
organisational reasons.

Other reasons for the employer to terminate an employment
relationship include poor performance, repeated misconduct
or continuous breach of working duties. Employees may be
dismissed for these reasons only if, having previously been
given a written warning, the poor performance or unsatisfac-
tory behaviour continues.

In any case, an employment relationship may be terminated
by an agreement on termination of employment relationship.
As well as all other terminations of employment relationships,
this agreement must be made in written form and must spec-
ify the date of termination of the employment.
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